Current CSPs

ONWARD

OPPORTUNITY

Onward To Opportunity
(Employment Skills Training)

4 Days In-class and 5 Weeks On-line

e  Customer Excellence Certification

°  Hospitality Certification

®  Project Management Professional

e Information Technology Certifications:
*CompTIA A+ *CompTIA Network+ *CompTIA Security+
*Cisco Certified Network Associate *CCENT
*(SSCP) Systems Security Certified Practitioner
*(CISSP) Information Systems Security Professional

*JAVA SE7 Fundamentals *Microsoft Technical Associate

2017 Cohorts

Jan 23-27 Apr4-7 Juné6-9
Aug29-Sep1l Oct 17-20

Name

Rank Unit

E-mail

Branch of Service Age 18-24: Yes / No
AFSC/MOS/Rating Time In Service

Tell us your interest(s) Industry: Aerospace,
Broadcasting, Carpentry, Construction, Education, Energy,

Finance, Government, Health, HVAC, I.T., Insurance, Legal,

Machinery, Manufacturing, Plumbing, Real Estate,
Welding,

Why CSP?

Military members possess traits that make them

successful in any work setting: adaptability, de-
pendability, personal accountability & flexibility

Military teaches critical thinking, complex prob-
lem solving, judgment and decision-making,
teamwork, computer literacy and leadership

Service members bring combination of hands-on
technical skills and formal education

CSP participation gives businesses early access
to these highly skilled workers

e Military continues to provide pay and benefits
during the training period so the CSP provider
has nothing to lose

Condition of Provider Participation

e Training must offer the service member a high
probability of employment upon successful
completion

JBSA Career Skills Program Office
JBSA-Fort Sam Houston
Bldg. 2263, Rm. Basement 100

(210) 221-1340

usaf.jbsa.502-abw.mbx.career-skills-program@ mail. mil

JOINT BASE SAN ANTONIO
TRANSITION ASSISTANCE PROGRAM

CAREER SKILLS

PROGRAM

CSP links transitioning service
members from all Branches
with  apprenticeship  and
internship programs in the
civilian workforce during final
180 days on active duty.




CSP Overview

CSP Process

Current CSPs

Offered during the duty day, CSPs are career /
technical trainings or work experiences in related
occupations to facilitate the transition of service
members into private sector jobs and careers

Eligibility
e Focused on 18-24 year old, but open to all

transitioning service members from Army,
Navy, Marines, Coast Guard, & Air Force.

e  Must have 180 days of continuous Active
Duty service.

e Anticipated discharge or release from active
duty within 180 calendar days of the CSP
start date.

e Anticipated honorable or under honorable
conditions discharge.

e Approval authority of first field grade com-
mander with UCMJ authority in the service
members chain of command

CSP Components

e Employment Skills Training - Focuses on
application of skills in specific career or trade

e Apprenticeships - Combo of OJT & Classroom
instruction

e On-the-Job Training - Training or tasks
learned while performing actual job

e Internship - entry level work experience

e Job Shadowing - work experience option to
observe day-to-day activities in job/field

e Participation is self-initiated by service member

e Contact CSP Coordinator for specific program
information or requirements

e Determine program of interest
o Initiate CSP Letter of Participation

e Obtain briefing / signatures from
¢ Education Office (AF ONLY)

e Career Skills Program Coordinator
e Submit to Commander (O-5) for approval

e Completed packet returned to Education Office
within 30 day prior to CSP start date ({AF ONLY)

e Begin CSP once within 180 day window

Additional Parameters
*  Approval subject to mission requirements

*  Service members must remain within
standards according to Service-specific
guidance

*  May elect to enroll in a Gl Bill approved CSP

*  Appropriated funds not authorized for any
csp

*  GOVs are not authorized for CSP transport

Will not receive compensation, wages, pay,
stipends, or any other compensation from CSP
providers.

HOLT @

Holt CAT (Apprenticeship)

No set class start dates. Begin once approved.
e  Tool Room Tech (8 Wks)

e  Heavy Equip Tech (16 Wks)

e Power Generation (16 Wks)

e  Engine Tech (16 Wks)

e Machinist (20 Wks)

e  Fabrication (20 Wks)

‘e Crane Tech (16 Wks)

e Inventory Control (12 Wks)

>
accenture

Accenture (Internship)

90 Day minimum.
No set class start dates, begin once approved.
e Java
e  Oracle
° SAP
° Testing

° Infrastructure

Solar Ready Vets (Employment Skills Trng)

e NABCEP Certification (5 Wks)
e OSHA 30 Certification



